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Social Policy Industrial Relations .
Reforms in
Labour market }
Country ' policy Relations Relations other policy
Pension and | Nursingand | State welfare/ . ) fields
Health care . N . X Family issues unions/emp. employer/
social security |  elder care social assist. -
fed./interm. employee
Rebate for - - - - Privatisation of | Workplace - -
Australia pn’valc health provision of relations law
insurance labour market
programs
Diagnosis Social security - - - Apprenticeships’ - a) Distribution -
related hospital | coverage occupations option
financing broadened b)Implemen-
Austria tation of the
Employce
Protection
Actin SME
- Canada Pension - - National Child | Opportunitics - - -
Canada Plan reforms Benefit 2000
a) Legal Rights - - Acton Active - Youth Etfort - - New
for Patients Social Policy Integration Act
Act
b) Creation of
National
Denmark Standard
Mecasure-
ments of the
Quality of
Hospital
Treatment
- - - - - Reform of the - Rapidly -
Finish spreading use
Employment of profit
Finland Policy Sysiem sharing in wage
formation and
in industrial
relations
Universal Proposal to - - - Reduction of - - -
Healthcare reform the normal weekly
France | Coverage French Pension working time
System from 39 to 35
hours
Structural - - - - - Alliance for - Program for
Germany reform in the Jobs etc. future 2004
public health
insurancc
- - - - - New Deal— National - -
Great partof welfare | Minimum
Britain 0 work Wage
programme
Health Care a) Transformation - a) Minimum - Reform of the - - -
Reform (1999) of the Income public
severance Support employment
pay into b) Economic services
shares or condition
Italy bonds indicator
b) Changes in —Ise—
fiscal
treatment of
pension
funds
Reform of Public Pension | Introduction of | Basic - a)Reform on - - -
Medical Reform of Long-term Structural working
Insurance 1999 Care Insurance | Reform of conditions
Japan System System Social Weltare b)Reform on
cqual
employment
opportunity
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Social Policy Industrial Relations .
Reforms in
Labour market :
Country . - - other policy
. . policy Relations Relations :
Pension and | Nursingand | State welfare/ - h fields
Health care . ) ) 3 Family issues unions/emp. employer/
social security elder care social assist. .
fed./interm. employee
Introduction of | Extension of Reform of the - Number of Flexibility and | Employability: - -
market the legal AWBZ places in child | Security a new concern
Nether- | orientationin | obligation of care will be Icgislation in Dutch
lands | health care continued doubled industrial
system payment of rclations
wages during
sickness
Consolidation | Consolidation | Introduction of - Zero cost of a) Promotion of | Expression of - -
and and fees in the replacement indefinite collective
mod Rationalisation | publicly- contracts for contract bargaining
of the National | of the Social funded maternity leave | b) New
Health System | Sccurity provision of Regulation
System nursing and on part-time
Spain elder care contracts
services c) Creation of
employment
bascd on the
reduction/re-
organisation
of working
time
Abolishment of | Pension - New standards | Reform of - - - ~
user charges Reform and procedures | Housing
Sweden | for children in for paying sacial | Allowances
Health Care assistance
benctits
a) Compulsory - - - - - - - -
Switzer- Health
fand Insurance
b)Financing of
hospitals
USA | “Badger Care” - - - - - - - -
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